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Soaring above challenges

OVERCOME. ADVANCE. BELONG.

Mission Statement
Providing a continuum
of care to support our
youth and families as
they overcome, advance
and belong.

Vision Statement
Brighter futures and a
stronger, more vibrant
community.

When we see an eagle soaring, we imagine keen vision,
freedom, and strength. Just as an eagle soars above
its challenges, we can choose to rise above ours by
looking at an obstacle from a different perspective and
know that nothing is impossible. When soaring above,
we have the ability to see things much differently than
from the surface and are able to handle the challenges
of change and be filled with hope and optimism.
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Message from the Board Chair

Saint Mary Euphrasia, the original CEO of the Sisters of the Good Shepherd is
quoted as saying, “In your dealings with persons, imitate the eagle who takes
its young a short distance then higher. They rest and begin again with fresh
courage.“
As I reflect upon the past little while, I sit in awe of the courage that has been
shown during this time of transition.
Transition has its challenges. It can create a sense of uncertainty and is often
quite difficult. Facing change and learning to adapt can feel like a struggle and
yet change has its gifts.
It sometimes takes getting a ‘higher perspective’ like that of the eagle, to truly
appreciate the significance of what good can come from the challenges being met.
We have experienced a rare chance to see our organization’s strengths and opportunities for growth
from a variety of perspectives. We’ve learned to articulate the values that are unique to Marymound.
We’ve seen the depth and diversity of leadership that exists within our staff. We’ve taken the challenge
to explore our capacity to meet needs within our community and expand our ability to serve. We
continue to look for paths to promote healing and opportunities for all to ‘soar above their challenges’.
Marymound is committed to going the distance then beginning again with Courage. It is one of the
guiding values of the Marymound Way along with Respect, Compassion, Collaboration and Spirituality.
Let’s count on these values and other lessons our community has received from the eagle including the
Grandfather Teaching of Love and honouring what is sacred.
These values reflect where we come from, offer us guidance today and will be the foundation on which
we build our future, together.
Respectfully,
Angeli Booz
Chair, Board of Directors
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The Pelletier Hope Centre for Mental Health & Complex Needs

In response to the need for placement of youth with mental
health and complex needs, Marymound is developing a 24/7
residential treatment centre that will provide crisis stabilization, clinical assessment, intervention and transition services
through a multi-disciplinary team approach for female youth
aged 12 to 17.
The centre will have two assessment and stabilization programs, one independent and transition program and one
prevention and outreach program.
STAR 1 (ACAHKOSAK) program offers Stabilization,
Treatment, Assessment and Recommendations.
It is a short-term, 90 day placement for females ages 12 to
17 years of age. The program offers a semi-secure, five-bed
group home for adolescent females requiring specialized
short-term holistic stabilization, assessments and treatment
planning. The purpose is to support child and family services’
workers in creating an effective case plan and help identify
long term services and supports that best meets the need of
the youth.
STAR 2 (ACAHKOSAK) program offers Stabilization,
Treatment, Assessment and Rebuilding.
This is a long-term program, three to 12 month placement for
females ages 12 to 17 years of age. This innovative program
offers a semi-secure, six bed group home and will provide
crisis stabilization, clinical assessment, counselling, transition
support and treatment planning that is culturally appropriate for youth experiencing very complex needs that are the
highest risk of being unsafe.

The mission of the program is to enhance the lives of youth
living with mental health and unresolved trauma by providing
intervention, prevention and coordinated services by:
1. Stabilizing the risk-taking behaviors of youth suffering
from mental health and unresolved trauma in order to
gather assessments and create long term treatment plans.
2. Providing access to timely and integrated mental health
services for females 12 to 17 years of age.
3. Creating a positive transition experience into mainstream
society for youth exhibiting mental health and unresolved
trauma.
Staff involved in the care of the youth are child and youth
care practitioners, teachers, clinicians, and other professionals
such as a school psychologist, psychologist and psychiatrist
as needed.
I AM program (NINA) offers Independence, Advocacy
and Mentorship.
This is a long-term, 9 to 18 months, placement for females
ages 15 to 18 years of age. Following completion of the active
treatment from either STAR 1 or STAR 2 programs or other
referring programs, the youth can benefit from the transitional
programming of I AM.
The program offers an open, 6-10 bed group home setting in
a safe, supportive daily living program filled with structured
accountability. Together with continued clinical and transition
supports, the program helps youth with the implementation
of learned skills and opportunities to practice making positive
choices that lead to a healthier and productive lifestyle.
The I AM program aims to teach youth to seek out and
actively become involved in community-based resources
including healthy peer groups.
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POST program (NIINGAH’ MINOPIMATISIWIN) offers
community Prevention, Outreach, Support and Treatment.
The POST program is a multi-disciplinary team that provides
community outreach offering intensive support to youth with
mental health and complex needs.
Aligned with continuity of care, the intended purpose of
community outreach is ensuring the continuity and consistency of care and service for the youth. As well, it enhances,
not duplicates, the youth’s existing community resources;
identifying possible gaps in the service continuum.
This intends to open up communication amongst the family/
caregiver, guardian and other organizations involved with
the youth such as child welfare, public health and education.
The open communication will assist in addressing existing
treatment and/or therapeutic needs and developing a solid
foundation of support within the community.
The team is actively involved with the youth in the initial
transition and can be continually accessed when needed.
The mission of the POST program is:
1. To provide outreach to youth who have successfully
transitioned into the community.
2. To provide outreach services through a multidisciplinary team, broadly across the child welfare system.
3. To provide the right service, at the right time and place
to prevent placement breakdowns and improve youth’s
success in community transition.

Multi-Disciplinary Outreach Team
• Offers a multi-disciplinary team that provides community
outreach, prevention services and treatment services.
• Designed to significantly enhance existing efforts to facilitate a smoother transition to home, school and community
services for the child as well as support for families to prevent
future placement in care.
Treatment Services
Marymound recognizes that treatment interventions have
become increasingly important in ensuring there is continuum
of care for youth with mental health and complex needs. This
is a service that can be accessed to increase positive outcomes in youth’s transition. The transition plan in the I AM
program is a critical component of the continuing treatment
plan developed. It involves input from both the youth and the
treatment team prior to the youth leaving the I AM program.
It also addresses appropriate transitional care needs such as:
•
•
•
•
•
•

Physical and Psychiatric Needs
Family Relationships
Academic Needs
Social Needs
Accessibility to Community Resources
Indication of anticipated problems following transition
and suggested means for dealing with them.

The youth will determine additional treatment goals.
Examples of self-selected treatment goals include pursuing
vocational interests, examining psychological conflicts and
exploring new or previous recreational pursuits or interests.
The transition plan, when indicated, provides
recommendations and arrangements for support services.
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Cultural Proficiency Strategy

Cultural proficiency at Marymound is defined as the
knowledge, skills, attitudes and beliefs that enable people to
work well with, respond effectively to, and be supportive of
people in cross-cultural settings. It allows the organization to
provide care to children and youth with diverse values, beliefs
and behaviors. As shown below, cultural proficiency is a
process that develops within an organization over time.

1. Governance
Marymound is committed to having the Board be more
representative of the children, youth and families we serve.
During 2016/17 the number of Board members that are
persons of Indigenous descent has increased significantly.

2. Training
As of May 2017 all Board Members, Executive Management,
Senior Managers, Managers, Program Coordinators and Senior
Youth Care Practitioners have been trained in two-day Indigenous Knowledge workshops by Dr. Hart, the Canada Research
Chair of Indigenous Studies and Professor at the Faculty of
Social Work at the University of Manitoba. The two-day
workshop covers the history of colonization, the residential
school system and the impacts of inter generational trauma.
The workshop also includes training to increase understanding of cultural proficiency at an organizational level. We are
anticipating having all staff trained by fall 2017. This training
is a part of our ongoing mandatory training for all new staff.

3. Workforce
Marymound has developed an Indigenous Talent Acquisition
Strategy. Marymound is currently at 13 percent Indigenous
representation but has made a commitment toward achieving
the long term goal of building a representative workforce that
will provide a more culturally enhanced service.
A representative workforce is where the diversity of the
Indigenous community is represented within all levels of
the organization in proportion to the representation to the
community we serve.
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Marymound is actively seeking out and recruiting candidates
educated in a variety of disciplines, and the unique perspective and understanding of culture that Indigenous people can
contribute to the services provided by Marymound.
Human Resources will facilitate increased Indigenous participation in Marymound’s workforce through a variety of activities,
services, projects and organizational change initiatives such as;
Outreach, Recruitment, Retention, Partnerships, Community
Engagement and Internal Resource Development. A key part
of the strategy is to recruit Indigenous candidates with diverse
backgrounds to help us respond to unmet needs (create an inhouse capacity for ceremonies and teachings).
Marymound has recently distributed an employment equity
survey to collect information on the cultural diversity in our
current workplace. This will serve as a baseline measure for
assessing the success of our recruitment strategy.

4. Cultural Initiatives
Cultural Proficiency
Marymound has prioritized a commitment to develop a
Cultural Proficiency Framework to support the continuing
commitment to a culturally proficient service. Numerous
activities are currently occurring in terms of creating
cultural proficiency;
• Self-Declaration Survey - Marymound conducted a
self-declaration survey that is currently at 13 percent
Indigenous representation. With the efforts of the Indigenous Talent Acquisition Strategy the goal is to increase
this to be representative of the community we serve.
• Indigenous Knowledge Workshop - Marymound has
partnered with Dr. Michael Hart to co-develop and
deliver two-day Indigenous knowledge training to
provide an in-depth solid foundation of learning for
Marymound employees.
• Policies & Procedures - the framework will provide
guidance and act as a resource for further development
of organizational policies and procedures with regards
to accountability for culturally proficient service delivery
throughout the organization.

Cultural Program
The goal of the cultural program is to provide best practice
care for youth in a culturally safe environment. We have a
place for the youth to develop their cultural identity, an important aspect of social well being, where learning is encouraged and youth feel a sense of pride and belonging. This work
is led by the team consisting of a Cultural Coordinator, Indigenous Cultural Youth Mentors, Indigenous Cultural Recreation
Mentor and Indigenous Cultural Land Based Mentor.
The program provides guidance and mentorship to ensure Indigenous spirituality and cultural identity are integral aspects
of treatment for youth at Marymound. This is done through
traditional ceremonies, mentoring, teachings and individual visits. The program consults and works with appropriate
Indigenous Elders and Teachers.
Land Based Program
In response to the direction given by Indigenous Grandmother
and Grandfathers that our Children struggle because they
have lost their connection to the land, Marymound created a
Land-Based Program. The program aims to give children and
youth the necessary skills, knowledge and experiences in land,
language and culture to help retain and regenerate land based
practices. The youth will reconnect to the land and waters and
restore crucial relationships that were disconnected.
The program promotes and supports the regeneration
of practices associated with traditions in the areas of:
horticulture, plants and medicines, water, fishing, hunting
and trapping.
The basis of the Land-Based Program is mentoring and
personal relationships while promoting experiential learning
over a sustained period of interaction on the land. Marymound would like to provide youth the opportunity of a
full connection to the sources of their culture–spiritual and
physical strength, and as individuals and a people.

Ceremonial Grounds
Marymound is working with our Grandfather (Elder) on the
renewal of our ceremonial grounds. A Teaching Lodge was
recently built that included an opening ceremony with many
staff in attendance. The Lodge will be used for ceremonies,
teachings, and sharing circles. The renewal also included the
rebuilding of a Sweat Lodge, as well as the construction of
another.
Another addition to the ceremonial grounds is a stone oven
for supervised Marymound youth to bake food such as
bannock and pizzas after ceremonies and teachings. Staff
lunches occasionally take place as well.
Mind, Body, Spirit
By ensuring the youth are provided opportunities to grow,
nurture and empower themselves, a new position within the
program was created – an Indigenous Cultural Recreation
Mentor who is responsible for the planning, organization and
development of recreation programs for the youth. They will
provide guidance and mentorship to ensure mind, body and
spirit are integral aspects of the program.

5. Building Relationships
Marymound’s goal is to be in a position to improve the lives of
Indigenous youth by being open to dialogue, seeking understanding and solutions to issues of mutual concern. This has
involved discovering and implementing ideas that benefit youth.
The creation of the Indigenous Stakeholders Circle is to
collaborate with Indigenous community leaders and organizations to include the voice and establish relationships with the
Indigenous community to identify and develop strategies.
The Stakeholders Circle has been in existence for two years
and has been integral in the development of culturally
relevant services and practices. The Circle identifies partnership opportunities, ensures the diversity of the youth is
valued, and promotes Elder and Youth involvement.
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Youth Success Story

Marymound offers programs and
services that help referred children
and youth of all ages. The Independent Options Program (IOP) at
Marymound prepares youth from
within Marymound and from elsewhere in the child welfare system
for their transition to adulthood
and living independently. Chevie
Delaronde joined IOP at age 18.
Chevie was resilient from a
very young age. Coming from a
turbulent upbringing in a very
small town north of Winnipeg,
she focused on many activities to
help deal with the challenges she faced. Chevie learned to play
the guitar, fiddle and square dance. She also loved the outdoors and had an interest in building things because she was
surrounded by family members adept at carpentry.
After finishing elementary school, she struggled in high school
in nearby Swan River as she was still affected by the physical
and emotional issues from home that caused her to get into
trouble.
She decided a change had to be made so she spoke with a
social worker, “I can’t take it anymore and I don’t want to live
at home.” She was soon placed in care and ended up living in a
Group Home for three years (even though the maximum time
was to be six months). Unfortunately, her troubles continued at
the Group Home. “I got into the wrong crowd and eventually
got kicked out of high school in grade 10 and was told not to
come back.”
“I decided to come to the city because I wanted to change my
life,” says Chevie. Her social worker found her a foster home in
Winnipeg, but since her move came in the middle of a school
year, she had to wait until the following year to enroll. She
realized that schooling was her number one option and focused
on her studies. Thinking back, some of Chevie’s motivation
came from an RCMP officer she knew. He stressed the importance of attaining an education and how it enables
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you to pursue many opportunities. Chevie’s foster mom was
also a stickler for kids getting their homework done that also
helped to keep her focused.
Chevie’s foster mom also wanted to find her the right program
to better prepare her for adulthood. So, at the age of 18, and
with the help of her social worker, Chevie entered the Independent Options Program (IOP) at Marymound. The IOP transition
program taught her to budget, prepare meals, grocery shop,
and provided her with the necessary life skills to eventually succeed on her own. Chevie also gained work experience
through the Marymound Student Work Experience Education
program (SWEEP) by helping in the Marymound kitchen. This
summer, she worked regularly with SWEEP on landscaping the
Marymound campus earning her first regular paycheque.
Chevie has been thriving in her own apartment with the assistance of IOP for the last two years. While living independently
she has been a model tenant, and studied diligently to proudly
graduate high school.
Now 20, Chevie realizes she wants more. While discussing with
support workers her potential post-secondary options in the
Trades, carpentry came to mind. “I like building things, I enjoy
being outside so I thought I’d give that a try,” says Chevie. “I
would be the first family member to be a certified carpenter!”
Chevie recently completed the application form for the Carpentry Program at the Manitoba Institute of Trade and Technology
and was accepted. She used her own savings to pay for her seat
deposit.
By being in a Marymound Program, she was eligible for a Marymound Bursary. Chevie applied and based on many positive
testimonials (in addition to her own perseverance), she received
enough funds to cover the cost of the carpentry program. “I
thought maybe if I got half the money, I’d be happy. This is
more than I expected, I am so grateful to Marymound for
helping me build my future.”
Because of her resilience and perseverance along with Marymound’s Independent Options Program, and Bursary, Chevie has
an opportunity to realize her full potential.

Programs and Services Updates

Change is a constant at Marymound and with that a list of
some notable changes, highlights or significant news:
•

Enhanced community relations work to improve how we
work collaboratively with Winnipeg Police Service (WPS)
included:
- Serving lunch to the Hartford Police Detachment
at their front entrance from our food cart operated by
the Student Work Experience and Education Program
(S.W.E.E.P) Team.
- Hosting WPS Cadets meetings to discuss and create
transition of care/custody of Marymound youth with
proper protocols and processes to ensure an orderly
and seamless process.

•

Celebrated the Marymound North grand opening of the
new Futures and Babies Best Start Building.

•

Marymound added a new position: Director of Programs
to enable the Clinical Director to focus more on their
specific priorities.

•

Many youth from our programs enjoy the Variety Club
camp this summer.

•

•

The Gateway to Adults Program is growing with 15 adults
now in placement.
Two new trainers were produced from the Nonviolent
Crisis Intervention (NVCI) Training, giving Marymound the
internal capacity to keep the staff’s training current.

•

Cooking Classes for youth from our community homes in
the Marymound kitchen with Chef Amanda to learn how
to prepare healthy meals. Additionally, the mentoring
of youth as prep cooks or apprenticing in the kitchen to
assist in the preparation of meals.

•

YASU participated with Addictions Foundation Manitoba
(AFM) by providing workshops in the schools related to
Fentanyl.

Marymound School - New Educational Programming:
This past year the school reviewed and implemented different
afternoon activities and options for the students. The activities
included a variety of gym and art programs, along with cooking, board games and opportunities for students to continue
with their regular school programming. ‘Clubs’ where also
created where students met two or three times weekly with
staff. The clubs included a comic book club, a running club and
a photography club.
The school team is now in the midst of designing a threeyear plan that will be implemented in the fall of 2017.
Goals being explored include expanding optional, cultural
and resource programming, developing a more comprehensive
communication program among staff, and incorporating a
more defined Sensory Integration program.
As another initiative, the Marymound School staff psychologist
has designed a ‘Shared Services Agreement’ with school
divisions that has been implemented with Marymound
School’s Day Treatment student intakes.

Mar ymound Annual Repor t 2016-17

11

Youth Success Story

Jessica is the oldest of three
siblings. When she was born,
her mother was too young and
ill-prepared to handle the responsibility of raising children in
a healthy environment. Because
of that, Jessica and her brother
and sister were placed in their
first foster home when she was
five-years-old.
Her first foster mom enrolled
Jessica in Girl Guides which ultimately had a strong influence on
her. “Being a girl guide member
and then a leader for a few years
was important to me because we need to as a society empower
girls and young women to go after what they want, and be
whatever they want to be,” says Jessica. “It is where I met a
friend who is my best friend today. She encouraged me to keep
returning to Girl Guides each year. We enjoyed awesome camping trips and had the time of our lives.” Her enthusiasm for the
outdoors continues today.
Jessica’s life changed again during elementary school when she
was placed into a culturally-appropriate Marymound Treatment
Foster Care (TFC) home that fortunately included her siblings.
The trauma from early childhood had created emotional issues
that required skilled foster parents and specialized care. The
new stability and guidance from the TFC program helped Jessica become the top student of her middle school graduating
class. She later graduated from high school with a B average.
Initially, when Jessica and her siblings entered foster care, there
was no contact with their birth mother. But eventually through
Marymound Treatment Foster Care, visits were scheduled
through their second foster family. The experience led to Jessica
seeing her mother from a new perspective and noticing the
positive changes she was making in her life. This helped to set
the groundwork for a future healthy relationship.
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Jessica’s Marymound family included two loving parents with
four children of their own. She lived with them for 11 years.
This positive family environment enabled her and her siblings
to be exposed to new experiences that included playing musical
instruments and going on school trips. She also learned to
drive, and was able to enjoy numerous other opportunities. Her
foster parents also influenced Jessica’s understanding of the
significance of education. “To me, education is important because people need to learn so that they can become productive
members of society in one way or another, or in ways that work
for them,” says Jessica.
Jessica is thankful for her Marymound family who helped raise
her through all the good and difficult times until she was 21.
Jessica currently lives with her birth mother. “It is fantastic that
I am back with her and I’m very glad she fought so hard for
us to have a relationship while we were in foster care so that
it wasn’t a weird thing to live with her after I aged out,” she
beams. “I also live with my brother at my mom’s house but my
sister recently moved out. I know that no matter what happens
between us that my siblings will always be there for me, as I
will be for them.”
Jessica is currently working, and is hoping for a permanent
position as an Educational Assistant in the Winnipeg School
Division. She also has plans to foster, after she has children
of her own. “I think people will see me wanting to be a foster
parent kind of odd, but I see it as a way to give back for all the
years I was in care. In total, I was in care for 14 years and I have
said thank you for different things, but I think this is a great
way to give back in a good way.”

Social Enterprise

This year Marymound added a social enterprise component to
its Student Work Experience and Education Program (SWEEP).
The main goals are to raise further funding for Marymound
and to create more access for Marymound youth to attain job
experience and help remove any barriers from gaining future
employment opportunities.
The Grillin’ for Good Hot Dog Cart
During the summer of 2016 Marymound commenced operation of a Hot Dog Cart. The initiative helps raise some much
needed funding, but also allows expansion of summer work
experience opportunities for Marymound youth.
The food cart also heightened awareness of Marymound in
the community, as many social service providers share this
project on social media and enjoy a great lunch at the cart.
Landscaping Program
Marymound has expanded its landscaping program to include
for-profit customers. This is a year round activity that also
includes the snow removal program. By expanding the program to a for-profit model, it helps increase opportunities for
learning while establishing another revenue stream.

Prepared Meals/Catering
Marymound hired a Red Seal Chef for its culinary program.
The addition of a certified chef has expanded training
capabilities with youth gaining skills as prep cooks as well as
apprenticing in the kitchen.
Because of the new direction, a small-scale social enterprise
project called ‘Marymeals’ began that entails prepared meals
initially for staff to purchase, and eventually offered to the
general public. A new catering and event services program
called ‘Marymound Caters!’ will be launching publicly in late
2017 with city-wide delivery available that will offer more
work opportunities for Marymound youth.
The Catholic Health Corporation of Manitoba (CHCM) has
established a working group to look at overall social enterprise
projects for all communities of service. Marymound is a core
member and is expecting further social enterprise initiatives.

Bee Kind Salad Dressings
This three-way partnership between the Assiniboine Park
Conservancy, Beeproject Apiaries and Marymound began this
spring with great success. Marymound’s youngest community
home children (9-12 years) participating in all aspects of the
production and selling of the natural product. After the first
year the initial limited run of the honey-based dressings sold
out quickly and we are now looking to expand the
product with a large corporate partner.
Additionally, Marymound has installed bee hives
on its property with the assistance of Beeproject
Apiaries. Honey is now available for sale at farmer’s
markets, Marymound, and the Assiniboine Park
Conservancy when in stock.
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Fund Development & Marketing

Fund Development encompasses grant writing, legacy planning,
direct mail programs, and regular donor stewardship initiatives.
In addition, community and corporate events have expanded
and now include the addition of conferences to create an
additional stream of revenue.

Annual Giving
Individual donations continued on a steady pace in conjunction
with awareness levels through social media and traditional
media stories, events, and ongoing Marymound tours of the
historical property.
Despite limited grant applications to foundations due to the
priority of the capital campaign, Fund Development still
garnered $254,000. Projections for continuing growth in annual giving are based on an increased profile in the community
and successful events and conferences.

Capital Campaign
The campaign is still ongoing as funds raised to date are
$1,600,000 with nearly $750,000 pending from asks.
The campaign team is pursuing all avenues, and meeting with
potential donors on an ongoing basis. Positive feedback and
response from community members is further motivation to
help reach the campaign goal, as well as the proceeds from
numerous events scheduled for fall 2017 and next year.

Events
The Marymound Charity Golf Tournament was a great success
with very positive feedback from the community. On May 31,
the inaugural event was hosted at Rossmere Country Club on
a picture-perfect day where 90 golfers enjoyed a great day
on the course and a fun-filled dinner with some great prizes
being won.
Marymound raised nearly $20,000 while increasing the
organization’s awareness to potential new donors. This
signature event, now renamed ‘Marymound Exclusive 100 Golf
Tournament’ is set for May 30, 2018 at Rossmere Country Club.
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Marymound was this year’s charity of choice for the Masala
Mixer. This annual event organized by The East India Company
and a number of sponsors helped raise over $62,000 towards
the capital campaign.
The annual Urban Fishing Derby is presented by Generation
Next Angler and the Urban Angling Partnership and is a family
event that promotes fishing to young people in our community. It was a great success with over 400 people enjoying a
great day while supporting Marymound. Plans to increase the
amount of donations for next year’s event are on the agenda.
Danny Greaves and Joey Serlin of the Watchmen performed
an acoustic concert. Marymound enjoyed its share of the
evening’s proceeds. The popular event sold out at the Met.
The Corporate Climb for Kids initiative will enter its third
year with Investors Group (IG). A later fall start time will be
a first, as will a new mechanism to entice donations from
the very competitive IG teams.

Conferences
This year Marymound was proud to partner with a fellow
community of service agency, Aulneau Renewal Centre to
offer two conferences at the Victoria Inn with dynamic and
knowledgeable experts in the fields of trauma and resilience.
The first conference was on November 30th to December 2nd,
2016 featuring Dr. Michael Ungar, Canada Research Chair in
Child, Family and Community Resilience. Over 230 professionals
attended the two-day conference “Nurturing Resilience Among
Children, Youth, & Families with Complex Needs,” while a crowd
of more than 200 people came out for the evening session
“I Still Love You: Nine Things Troubled Kids Need from Their
Parents.”
Dr. Ungar demonstrated the power of working together as
a group to uncover pathways to resilience in very challenging
contexts by using a multi-systems and strengths-based
approach. Marymound’s share of the proceeds was $35,000.
Marymound and Aulneau Renewal Centre decided to partner
again to bring in Dr. Gabor Maté on March 6th, 2017.
There were expectations of a huge turnout for the popular
Dr. Maté, but it turned out even bigger than expected with
1300 attendees. Dr. Maté spoke passionately about the ties
between complex trauma and the impact on children’s
physiological and cognitive, and emotional development.
Dr. Maté also identified strategies to prevent caregiver stress
and compassion fatigue and to achieve a healthier work/life
balance. The meaningful conference benefited many while
Marymound raised $62,000 towards its youth programs.
Feedback on the events was extremely positive. Marymound is
scheduled to host a conference in late November of this year
and also next March.

Marketing
Running parallel of promoting all the Marymound events and
conferences is the ongoing promotion of the organization to
raise the profile and create more awareness in the community.
This past year Marymound had some great exposure in the
mainstream media by appearing five times on television
newscasts promoting different aspects of the organization,
as well as coverage in the newspapers. Social media further
helped to spread awareness as Facebook and Twitter have
almost doubled in likes and followers. We had a near record
Facebook post which attracted 106 likes and was seen by over
4700 viewers.
For the first time, Marymound created outdoor digital boards,
targeting the south part of the city during the month of May
to expand awareness of Marymound to a broader audience.
A door hanging campaign with similar messaging and visuals
was developed and then delivered by youths from one of our
community homes. We have plans for another run this fall for
both digital boards and door hangers.

Gifts-in-Kind
Marymound has retained its many long-standing supporters
through the building of relationships and good client stewardship. From corporate to foundations, to gifts-in-kind that enable
Marymound to offer the extras that put smiles on children’s
faces. These gifts enable overnight stays at Tim Hortons and the
Variety Club Camp, entrance to the Zoo, Winnipeg Blue Bombers,
Winnipeg Jets/Manitoba Moose, and Winnipeg Goldeyes tickets,
Manitoba Theatre Centre and Folklorama passes and numerous
other cultural events that all make a big difference in the lives
of Marymound’s young people.
It is through diverse methods in fundraising that Marymound
strengthens the viability of its programs and is able to extend
beyond its core funding to provide youth the very best in
treatment and support.
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Youth Achievement & Awards

Milestone Achievement Award

Marymound Bursary Awards

Every year Marymound selects a young person who finds
the strength to overcome their personal challenges and
advance by becoming a trailblazer or achieving something life-changing. Their accomplishment could be in
the area of education, the workforce, the arts, volunteerism or any other aspect of their life.

The Marymound Bursary Program offers educational and
support funding to eligible young people who received
services from Marymound for a minimum of six months.
The bursary provides funds to help cover costs such as
tuition, books, living expenses and more while students are
attending school.

This year Marymound honours a special young man for his
strength and resiliency to overcome obstacles and advance
his life through his passion of giving back to the community.
Ray’s story and accomplishments are on the next page
of this report.
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This year Marymound was pleased to award five bursaries.
Congratulations to Mathew, Hailey, Cameron, Alissa and
Renee.

Youth Success Story

Raymond Doucette was placed into care as a toddler, along
with his older sister because they were living in an unsafe
home. Unfortunately, his first foster home was not much better,
and after a short-term living arrangement with his grandmother, Ray was placed into the Marymound Treatment Foster
Care program when he was three-years-old. He faced many
challenges through his first family and after nearly 10 years, his
trust and anxiety issues still remained. It wasn’t until his third
family that Ray would begin to realize his full potential.
Through a culturally-appropriate and nurturing family, he
began to trust again and feel safe to speak his mind and
become optimistic about his future. Initially, Ray was treated
as if he had ADHD related challenges, but with his third family,
demonstrated that he functioned above his peers and wanted
to accomplish many goals.
Ray feels very fortunate to have his current foster parents.
“They motivated me to help me reach my potential, while
accepting me for who I am,” says Ray. His foster parents always
reassured him he is part of the family-- now and in the future.
While in high school, Ray volunteered at the YMCA and Manitoba Children’s Museum. He graduated with above average
grades, and went on to complete an electrical trades program
and obtain a Level 1 Apprentice designation.
But Ray’s learning didn’t end there. He recently began a
journey to learn about his cultural heritage (something he had
no interest in a few years ago) and this led him to alter his path
to explore his true passion: helping his community. Poverty
issues, politics, working with children in care, and community
development consumed him.
He volunteered with the West Broadway Neighbourhood
Association in July 2017, helping with community gardens
while learning and growing from the experiences of other
workers. The following month, he began volunteering for a
political party citing their views of helping children in care as
reasons for his support.

Ray entered the University of
Winnipeg this September and
remains motivated to pursue
his passions. He also has a
great capacity for learning
and discussing policy responses to social issues, particularly
those impacting children in
care and marginalized young
people. Ray has read books on
sociology and other related
fields to help him get a better
understanding of the field in
advance of his studies.
When not volunteering, Ray
has always had a part-time
job. He currently works at a major grocery store where he
received a modest promotion. He has shown great resilience to
overcome the obstacles of his early childhood neglect through
learning to work hard and rely on his sister and foster parents
for support.
Ray is mature beyond his years and takes a great interest in
discussing people, society, his experience in care, and how he
thinks the world could be improved. He is very interested in
learning new ideas and has a ‘dream board’ of hope to help
clarify what he wants in the future.
He is very introspective and reflects on his difficult past experiences and traumas, trying not to be angry because he wants
to ‘move past it’ while at other times, he wants help to work
through his challenges.
The goal of Marymound’s Treatment Foster Care is not making
placements, but rather, it’s about helping children like Ray
find nurturing, ‘forever’ families and a sense of belonging.
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MarymoundWay
The

Rooted in our core values, the “Marymound Way” is to go above and beyond in striving to always do what is in
the best interests of the children and youth that we serve. These values also guide us through our relationships
with employees, stakeholders and collateral organizations. Marymound will continue to honour the legacy of our
founders, the Sisters of the Good Shepherd, by following the “Marymound Way” and bringing these values to life
with zeal, enthusiasm and passion.

RESPECT
We believe in the intrinsic value and individual worth of each person. Respect is non-judgmental and is the basis
of organizational integrity. We will honor each person's own unique experience, history and connection to family,
community, heritage and culture. Respect is about working in a way that is inclusive, transparent, and empowering.

COMPASSION
We have a deep desire to serve others and will go above and beyond to journey with each child and the physical,
emotional and spiritual challenges that they are experiencing. We believe in unconditional acceptance, kindness,
reconciliation, and finding the good. Compassion shows itself when we are fully present to the needs of each
other and respond in a way that is most helpful and of service.

COURAGE
We honor the resilience shown everyday by our children, youth and their families; their ability to bravely face
adversity to overcome, advance and belong. As an organization we will embrace change, challenge obstacles,
take risks and through innovation, strive to be leaders in our field. We will continuously advocate for our children
and youth and their families. Our staff shows courage to our children, youth and their families, going above and
beyond often in challenging circumstances and by celebrating our successes together.

SPIRITUALITY
We believe spirituality is an individual experience that is intertwined with one's personality, culture and life history.
Spirituality is a means to connect to one's self, others and a higher power according to each person's beliefs.
Attention to spirituality is an integral and foundational part of what we do and value.

COLLABORATION
We recognize that the desire for health and wholeness for our youth is shared with others. We will actively seek
out partnerships that promote healing and growth for all. Through collaboration with our children, youth, and
their families, Aboriginal communities, funders, colleagues and the community at large, we will work towards a
sense of shared responsibility that enhances our collective impact.
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Living our Legacy

Legacy Awareness Training

Immersed in the Mission

In collaboration with Bob Interbartolo of Mission Integration, a Legacy Awareness Training presentation was
developed describing the history of the Sisters of the
Good Shepherd and Mary
Euphrasia. The relating of
her life’s work and teachings reveals the values of
Good Shepherding that
resonates with our current
values of the Marymound
Way.

In April for nine days in Angers, France, a delegation of
five leaders from Marymound that included the Board
Chair and Vice-Chair, shared their experiences with
pilgrims from different Good
Shepherd agencies from
all over North America and
parts of South East Asia. They
talked about leadership for
mission, studied the teachings of the foundress St.
Mary Euphrasia, and walked
where she walked to understand how she continues to
oversee all of us who work
for those hurt by this world.
The group returned inspired
by their profound experiences in Angers.

The Training has been well
received across Marymound and serves to connect and make evident the
goal of our current work aligning with the Marymound
Way. Exercises inviting participants to gain awareness
of their own values as they relate to the Marymound
Way and Good Shepherd Values brings quality to the
training.
On March 8th, past pilgrims attending the Sisters of the
Good Shepherd Pilgrimage in Anger, France met with this
year’s future pilgrims to discuss the journey and engage
in a ritual of blessings and good wishes for their upcoming journey. It was another opportunity to fortify the
current significance of our past mission and values.

In the 2015-16 report, Marymound referred to an
inclusive and engaging process that created our new
values statement known as “The Marymound Way”.
Every initiative and action in our five-year strategic/
operational plan is connected to a specific value statement to bring our values to life in the present setting
and into the future.

Marymound’s core value statement of compassion is defined:
“We have a deep desire to serve others and will go above and beyond to journey with each child
and the physical, emotional and spiritual challenges that they are experiencing. We believe in
unconditional acceptance, kindness, reconciliation, and finding the good. Compassion shows itself
when we are fully present to the needs of each other and respond in a way that is most helpful
and of service.”
Mar ymound Annual Repor t 2016-17
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Programs and Services

MARYMOUND MENTAL HEALTH AND COMPLEX NEEDS CENTRE
The Centre consists of two programs - the assessment
and stabilization program (opened September 2015) and an
unsecure step-down transition program scheduled to open in
fall 2018. Wraparound services are provided by a multi-disciplinary team also acting as an outreach component for youth
transitioning from either of the programs.
Mental Health and Complex Needs Assessment
and Stabilization Program - in a semi-secure setting, provides
crisis stabilization, clinical assessment, counseling, transition
support and culturally appropriate treatment planning for
adolescent females experiencing mental health and complex
needs issues.
Adele Assessment and Stabilization Program
Opened in March 2015 as a short-term (90 days) program to
provide crisis stabilization, clinical assessment, counselling,
transition support and planning for high needs female youth
coming from emergency placement resources.
MANAGED CARE
Marymound’s Managed Care Program provides a continuum
of 24-hour care to young people at risk in the community. The
program aims to meet the physical, emotional, spiritual, and
social needs of each young person.
Community Group Homes — Marymound operates five community group homes in Winnipeg, each offering home-like environments for four to six young people. Emphasis is placed on
promoting healthy, age-appropriate activities and interaction,
while providing a therapeutic setting, including counselling,
support and psychiatric consultation. All young people residing
in Marymound group homes attend school — either in their
neighbourhood or at Marymound School.
Semi-Secure Living Unit — Marymound has a semi-secure
living unit on its premises in Winnipeg, providing a nurturing
environment for up to six girls. By emphasizing the promotion
of healthy, age-appropriate activities and interaction, a young
person behaving in a manner that puts her at risk can benefit
from the structured program.
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Each group home is modern, well-equipped and nurturing, yet
still provides a therapeutic setting that includes counselling,
life skills support and psychiatric and psychological consultation. Staff provides extensive evening recreation programming,
including community activities. As well, the young people have
the opportunity to receive work-place education. All young
people residing in Marymound semi-secure units attend Marymound School.
CRISIS STABILIZATION PROGRAM
This program provides short-term, 24-hour care with separate
units for both girls and boys that help stabilize the young
person and their family or caregiver during acute psychosocial
crisis. This service is part of the Youth Emergency Crisis Stabilization System.
TREATMENT FOSTER CARE (TFC)
24-hour care is provided in the homes of individuals, couples
and families who have specialized training and/or expertise in
working with boys and girls at risk. As a leader in Treatment Foster Care, Marymound’s Treatment Foster Parents and knowledgeable Clinical Case Managers collaborate with other members of
the young person’s treatment team to address his/her needs.
INDEPENDENT OPTIONS/YOUNG PARENTS PROGRAMS
The Marymound Independent Options Program (IOP) is designed
to meet the needs of youth from 16 to 21 years of age who are
transitioning from care provided by Child and Family Services, to
independent living at Marymound. This service includes a Young
Parents Program (YPP) for teens.
YOUTH ADDICTIONS STABILIZATION UNIT (YASU)
This safe, secure, four-bed facility for both voluntary and involuntary units provides an opportunity for young people severely
affected by substance abuse to stabilize physically in order to
consider options for treatment services.
Marymound delivers this service under the provisions of the
Youth Drug Stabilization (Support for Parents) Act. Youth who
require the service can be admitted in the involuntary program
for a maximum of seven days or check themselves into a voluntary unit for seven to 10 days.

INTOXICATED PERSONS DETENTION ACT UNIT (IPDA)
Young people found intoxicated in public places with no
parental contact stay overnight safely in the two bed IPDA
unit, sleeping off the substance effects.
MARYMOUND NORTH
Located in Thompson, Manitoba, offer services to families,
young parents and children from newborns to age 17.
Receiving Home - provides emergency 24-hour care services to
young people waiting for longer term placement.
Treatment Foster Care - 24-hour care is provided in the homes
of individuals, couples and families who have specialized
training and/or expertise in working with boys and girls at
risk. Treatment Foster Parents and knowledgeable Clinical Case
Managers collaborate with other members of the young person’s treatment team to address his/her needs.
Futures - provides a wide range of education, counseling and
training programs with an emphasis on support and sharing to
young parents and their children.
Babies’ Best Start - a prenatal nutrition program provided by
Marymound North that also offers post-natal education and
support. New mothers learn about eating healthily before and
after their baby is born.
Youth At Risk (Y.A.R.N.) Program - coordinates wraparound
services for at-risk youth from ages 12 to 17 years. This is an
intensive case management strategy helping the youth and
their family to obtain the services they require.
Outreach Program - the street-involved youth outreach worker
looks for youth in the Thompson community. The role is to form
a relationship with the youth and provide information and
support. Also works closely with the RCMP and SEY worker.
MARYMOUND SCHOOL
Marymound School provides specialized education to young
people with exceptional learning needs from the Managed Care
program as well as the broader community. Using a creative,
dynamic approach, Marymound School delivers the provincial
education curriculum from elementary to senior grades.

YOUTH EDUCATION SERVICES (YES)
This United Way sponsored program provides support and
assistance following a student’s crisis in the public school
system. The goal is to stabilize and maintain the student’s
school placement. This service is part of the Youth Crisis
Stabilization System.
SEXUAL ABUSE TREATMENT PROGRAM (SATP)
SATP provides therapeutic services to young people (and their
families) experiencing sexual trauma. Approach involves individual, family, play and group therapy. The program, funded by
the United Way also provides training to other professionals.
STUDENT WORK EXPERIENCE EDUCATION
PROGRAM (SWEEP)
The program offers Marymound youth real-life experience in the
workplace through training opportunities, job search methods,
résumé preparation, volunteering, on-site mentorship and
more.
RECREATION PROGRAM
The recreation program delivers a broad range of activities
and outings for youth in managed care as well as IOP and TFC.
The purpose is to educate, promote and deliver a variety of
activities that will stimulate individual interests. The recreation program often collaborates with the cultural program
and includes activities such as baking, sports, scavenger hunts,
bowling, museums, laser tag, golf, nails, the Zoo, canoeing,
swimming, water slides, beach days, Go-Karts, hay rides and
more.
CULTURAL & SPIRITUAL SERVICES
Students and residents are encouraged to explore spirituality
in a way that is comfortable for them. As 75 percent of the
young people at Marymound are First Nation and Métis, the
cultural program with the aid of four Indigenous Youth Mentors
offers traditional cultural and spiritual teachings and activities.
Cultural awareness training is also provided to all Marymound
staff.

Mar ymound Annual Repor t 2016-17

21

Financial Supporters

Foundations:

Corporate Sponsors:

Manitoba All Charities Campaign
Anonymous
CIBC Children’s Foundation
Centre for Aboriginal Human Resource
Development
Department of Tourism, Culture,
Heritage, Sport Consumer Protection
Ernst Hansch Foundation
Gail Parvin Hammerquist Foundation
Graham C. Lount Family Foundation
Indigenous and Northern Affairs Canada
Joe & Geraldine Rewucki Family Fund
L.I.T.E. - Local Investment Towards
Employment
MREA Shelter Foundation
Murray J. Rosenberg Memorial Fund
The Burns Family Fund
The Richardson Foundation
Tim Hortons Children’s Foundation
Spletzer Family Foundation Inc.
United Way of Winnipeg
Winnipeg Foundation

Ambrosie Lighting and Electric
Ashton Gallery
Assiniboine Park Conservancy
Beeproject Apiaries
Bio-Static
B’nai Brith
Canadian Footwear
Catholic Health Corporation of MB
City Bread
Creaddo Group
Credit Union Central of Manitoba
East India Company
Edward Carriere
Folklorama
Frontiers North Adventures
Generation Next Angler
Grant Design
Hilary Druxman Designs
Hillis Insurance
Investors Group
Jerry’s Hair Salon
Lindsay Machalek
Kay Four Properties
Manitoba Hydro
Manitoba Moose
Manitoba Liquor and Lotteries

Northern Meats
Oxygen Technical
Peerless Garments
Portage Mutual Insurance
Pratts
Qualico
Rady JCC
Rainbow Stage
RBC
Room for Rent-Kevin Tabachnick
Royal LePage
Scotch Bakery
Shaw Cable
Sisters of the Good Shepherd
Tache Pharmacy
Taylor McCaffrey
Telexperts
Tim Hortons
United Way of Winnipeg
Urban Angling Partnership
Warehouse One
West Kildonan Auto Service
Winnipeg Blue Bombers
Winnipeg Goldeyes
Winnipeg Symphony Orchestra
World of Water
WOW Hospitality

Golf Tournament Sponsors

Telexperts / Duraco Windows / BSE / The King’s Head Pub / Eagle Cleaners / Fort Garry Brewing Co. / Pratts / CHVN / Tim Hortons
Oxygen Technical Services / Derksen Plumbing & Heating / Investors Group / Quantum Graphics / Hillis Insurance / Wett Sales
HUB International / Randy Koroscil & Karen Tereck / Taylor McCaffrey

22

Individual Giving
Adrian & Maylene Cancilla
Ahava Halpern
A.J. Dickson
Alice Bancroft
Alison Rosenblat
Al Shell
Angela Hickey
Anonymous
Arline Moor
Barbara Boes
Bev Thiessen
Bill Balako
Bob Freedman
Bonnie Gerbrandt
Brenda Bacon
Brian Hastings
Brian Pettitt
Bryan Klein
Cam MacIver
Carol Gajardo
Catherine /Blair Stevenson
Catherine/Richard Holder
Catherine Holmes
Cathy Johnson
Chris McDonald
CIBC
City Bread
Cory Penner
Dave & Dianne Johnston
Dawn Isaac
Debra Fast & David Wiebe
Debra Zanke
Dennis & Olga Mcvarish
Dianne Baker
Dr. Gerry & Barbara Price
Donna Borland
Donna & Lyle Taylor
Earl Barrish
Elaine Isaac
Eleanor Riach
Elizabeth Pate
Erin Rafferty
Eugenie and Richard Banek

Florence & Alistar Lorimer
Frederick and Lillian Binne
George Bilan
Gerry Alcock
Gilles Bisson
Gilles Ferland
Grant Design
Hanna Kozlowski
Harry Garfinkel
Hazel Marie & Jay Van Hove
Hilary Druxman Design
Iris Hauser
Ivy Kopstein/Murray Palay
Jaime Torres
James Hicks
Jane Hantscher
Janina & Eric Gerbrandt
Jean Bailey
Jean Sinkwich
Jean Teeple
Jeff Palamar
Jim & Wendy Jackson
Jim Fyles
Joanna & James Turner
Joan Nicholson
John Lovell
Joseph Lywak
June Cowan
Justin Fry
Laura Goosen
Len & Ruth Carol Podheiser
Karen Banek
Kari Wolfenson
Katharine Cherewyk
Ken McIntyre
Kristin Lukie
Lin Conover
Lorraine Burton
Louise Gordon
Marcy Schwartz
Margaret (Jane) Litchfeild
Margaret Gaudreau
Marietta Rewucki
Marjorie Blankstein

Mark Sagan
Marlene Pauls Laucht
Martin Reinhorn
Mary Courchene
Mary, Mother of Church-CWL
Melanie & John Penner
Melissa McAlister
Michelle Melnyk
Mona Mills
Monica Carswell
Mr & Mrs Ronald Lukie
Murray Elfenbaum
Nancy Partridge
Nicholas Katchurowsky
Orla Nazarko
Pat Patterson
Paul & Dawn Bick
Pete Kraun
Peter & Valerie Kohut
Peter Isaac
Rebecca Lechman
Regis Gosselin
Rémi Gosselin
Robert Loiselle
Rodney Steinman
Ross & BJ Taylor
Ruth Sanders
Sam Katz
Sanford Riley
Sara Belley
Scotch Bakery
Sherri & Alyssa Denysuik
Stan Jaworski
Tammy Hildebrand
Tara Richard
Tim Hortons
Tim Jones
Todd Longley
Tracey-Andrea Cox
Tyler Machutchon
Vicki Stellman
William & Marion Kinnear
William Jex
William Martin

*We apologize in advance for any unintentional omissions in the listing of our valued supporters.
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Board of Directors & Executive Management

Marymound Board of Directors

Executive Management

Angeli Booz - Chair

Nancy Parker
Chief Executive Officer

Rémi Gosselin - Vice Chair
John Lovell - Treasurer/Secretary
Blair Stevenson
Loretta Ross
Gilles Bisson
Bernice Cyr
Don Robinson
Michael Redhead Champagne
Robert Loiselle
Bob Chrismas
Jeannie Mazurkiewicz
Cheryl Blahey

Chris McDonald
Director of Finance and Administration
Nancy Parker
A/Clinical Director
Jason Gower
Director of Programs
Stephanie Zamora
Director of Human Resources
& Community Relations
Mardy Yager
Senior Manager of Fund Development
Ken McIntyre
Senior Manager of Marketing & Communications
Mark Miles
Marymound School Principal
Kelli Gaudry
Executive Assistant
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Financial Summary

MARYMOUND INC.
Statement of Operations
Year ended March 31, 2017 (with comparative figures for 2016)
Operating Funds
			
Unrestricted
Restricted
Revenue:			
Province of Manitoba:		
Family services:
$ 3,480,113
$
69,512
		
Operating grants
5,652,154
576,840
		Per diem
40,421
		
Additional support
Education:		
725,500
		
School
364,900
		Y.E.S.
2,712,000
		
Health - YASU
8,055,624
Placing agencies		
1,086,970
School divisions		
379,305
Federal grants		
10,758
Employment projects		
7,067
Interest		
411,761
68,647
Other		
Amortization of deferred		
contributions (note 7)		
78,477
United Way grant		
133,269
Donations 		
Gain on sale of assets		
$ 23,138,319
$ 714,999
			
			
Expense:			
Amortization		
14,329,711
555,981
Salaries and wages		
1,028,109
13,572
Office and building maintenance		
1,296,492
51,264
Administrative		
Mortgage & loan interest		
1,247,526
117,681
Activities and service		
4,571,429
Support family payments		
253,149
Rent
Capital Campaign Expense		
$ 738,498
$ 22,726,416
Excess (deficiency) of revenue over expense
			
		

$

411,903

$

(23,499)

Capital
Fund

2017
Total

2016
Total

-

$ 3,549,625
6,228,994
40,421

$ 3,590,975
4,539,848
86,088

-

725,500
364,900
2,712,000
8,055,624
1,086,970
379,305
10,758
7,067
480,408

725,500
364,900
2,712,000
7,638,182
936,485
379,305
10,850
5,764
541,025

$

88,388
358,431
10,000
456,819

88,388
78,477
491,700
10,000
$ 24,310,137

84,000
78,477
95,505
794
$ 21,789,698

$

355,377
81,412
358,431
795,220

355,377
14,885,692
1,041,681
1,347,756
81,412
1,365,207
4,571,429
253,149
358,431
$ 24,260,134

370,971
13,861,275
810,118
758,418
82,528
1,247,814
4,366,557
234,699
$ 21,732,380

$

$

$

$ (338,401)

50,003

57,318

NOTE: Audited Financial Statements are available upon request.
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Marymound Winnipeg & Manitoba

MARYMOUND
- Administration
- Clinical Services
- Crisis Stabilization Unit
- Cultural and Spiritual Care Services
- Managed Care
- Marymound School
- Treatment Foster Care
- Volunteer Services
442 Scotia Street
Winnipeg, Manitoba R2V 1X4
SEXUAL ABUSE TREATMENT PROGRAM
AND YOUTH EDUCATION SERVICE
538 Atlantic Avenue
Winnipeg, MB R2W 0S3
YOUTH ADDICTIONS STABILIZATION UNIT
462 Provencher Blvd.
Winnipeg, MB R2J 0B9
INDEPENDENT OPTIONS/
YOUNG PARENTS PROGRAMS
349 College Avenue
Winnipeg, MB R2W 1M2
RECEIVING HOME
116 Hemlock Crescent
Thompson, MB R8N 0R6
FUTURES/BABIES BEST START
TREATMENT FOSTER CARE PROGRAM
YARN
THOMPSON OUTREACH PROGRAM
117A Commercial Place
Thompson, MB R8N 1T1
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www.marymound.com

Originally established by the Sisters of the
Good Shepherd, Marymound is a member of the
Catholic Health Corporation of Manitoba

